Cornwall Park District School Charter
About Us
Cornwall Park District School is a very well established multi-cultural contributing school
catering for Year 0-6 children in central Auckland. We are very proud of our well maintained
grounds and high quality facilities we are able to offer our students. Staff work very hard to
engage with parents at all levels across the school as we believe strong school/home
partnerships improve student outcomes. We are inclusive and work hard to support and
accelerate all learners while also developing the skills necessary for our students to be able to
be active partners in their learning.
The school has strong traditions it still upholds while being future-focused ensuring we are
responsive to the needs of our children and able to provide innovative ways for our children to
be equipped to deal with all the challenges today while also preparing them to be able to
adapt to the future. In the school, we have developed a culture of always looking to do better
than before and this mindset exists from students to teachers and other staff. Staff believe it
takes a whole community to help raise a child and because of this the school belongs to
Community of Learning with nine other schools in our area so we can all beneﬁt from our
collective experience and expertise.
Cornwall Park District School delivers a holistic education. We are proud of our Performing
Arts and Sports programmes and the school has been committed for a number of years to
providing specialist teachers to provide quality programmes in these areas. The school is
supported well by it’s community and in return has high expectations of what the school
provides.
Principles
At Cornwall Park District School, we believe we can support our students best by promoting
the following principles.
High Expectations
At Cornwall Park District School, we support and empower all students to learn and achieve
personal excellence regardless of their individual circumstances.
Treaty of Waitangi
At Cornwall Park District School, the principles of the Treaty of Waitangi are an integrated part
of classroom culture. These are lived through our school values and dispositions, the use of Te
Reo in classroom interactions and the understanding of tikanga.
Cultural Diversity
At Cornwall Park District School we acknowledge, appreciate and celebrate differences.
Coherence
At Cornwall Park District School, we strive to deliver a well balanced curriculum that provides
relevant stepping stones in the pathways of learning. Our aim is to ensure that all students are
able to make links across the curriculum areas and that students are empowered to take
ownership of their own learning
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Future Focus
At Cornwall Park District School, we are actively preparing students for a future that is not
easily deﬁned while also ensuring students understand their role and responsibilities towards
protecting and respecting the world and the people in it.
Inclusion
Cornwall Park District School is a child centred school that welcomes and respects everyone
and engages ﬂexibly with all students, parents and whānau.
Learning to learn
Cornwall Park District School children understand what and how they are learning and can
articulate this, as well as their next step in their learning journey.
Community Engagement
Our curriculum is responsive and delivered in a way that engages Cornwall Park District School
learners. This is achieved through actively encouraging collaboration between learners’,
families, whānau and our wider community.

The CPDS Dispositions
By the time students leave CPDS at the end of Year 6 we want them to have the capacity to learn as
well as be: -

Mahira

Auahatanga

Ngawari

Uhono

Whaiwhakaaro

Rangatiratanga

Our dispositions are important to our students, staff and the community. These dispositions
interweave with our existing values to form the essence of our school culture. We strive for
children to be healthy, physically vigorous, hard working and happy, and to live their lives fully
as young people. We would wish them to be self disciplined and well adjusted, to take
personal and collective responsibility and to be able to use common sense. We would want
them to have a ﬁrm appreciation of who they are, to show integrity and to be sincere,
trustworthy people.

The CPDS Values

These values also allow our CPDS students to concentrate on striving for ‘Honour…not honours’
which is the original school motto.
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Māori
The school acknowledges this unique position of Māori within our school and in partnership
with our whānau, we are guided by a Māori Success Plan that has been developed together and
is reviewed annually. We welcome any opportunity that allows members of the Māori
community to share in the activities involving our Māori cultural groups and/or classwork. CPDS
will encourage the use of Te Reo and Tikanga Māori in class programmes appropriate to the
knowledge level of staff and seek assistance in consultation from our teacher leading Māori,
parents and the local community to develop these. The school is very proud of its own unique
Powhiri that is performed to welcome in new families and special guests. We also have a very
large and eager Kapa Haka group.
Incorporating Tikanga Māori into the School’s Curriculum
The school incorporates Tikanga Māori Māoriculture and protocol) into the school’s curriculum,
with many opportunities provided during the year to expose students to Māori culture and
protocol. Te Reo and Tikanga Māori are integrated into unit plans.
Providing instruction in Te Reo Māori [Māori language]
Any requests for instruction in Te Reo Māori will be considered at the time of the request and
the Board of Trustees will look into all options and available resourcing including current staff’s
competency in Te Reo. The school provides Professional Development for teachers to develop
more understanding of Tikanga Māori, as well as assisting them in developing their
competency in Te Reo.
Pasiﬁka
We acknowledge our Pasiﬁka community by regular consulting with our Pasiﬁka parents in
order to better understand their expectations in regards to Pasiﬁka education as well as
encouraging them to share their skills within our school. We actively look for meaningful ways
in which we can promote the Pasiﬁka culture in our classroom programmes as well as through
wider school activities.
Other Groups within the School
The school works hard to connect with the different groups within the school and actively
consults with all groups regularly. We encourage different groups within our school to share
their culture and language and we utilize the skills parents have to assist us in delivering
programmes, that reﬂect these accurately and with respect. The school is inclusive to all needs
and are focused on:
·
·
·

Advancing the School’s Inclusive policies and pedagogy for all
Valuing participation and nurturing relationships a child has with their peer, teachers
and school
Facilitating learning that is accessible and challenging for all students

Global Awareness with a Focus on Asia
At CPDS we encourage our students to be global citizens and as part of this the school
recognises the importance Asia has in New Zealand’s future, and acknowledge that it is very
likely to have a direct impact on many of our students’ futures as well. We therefore provide
Mandarin as a language within the school alongside Te Reo, as learning more than one
language at a young age assists the development of all language acquisition, as well as
providing a foundation for future language learning at Intermediate and College. The school
has ties with a sister school in Ningbo, China and we host a group of students from that school
each year for approximately a week.
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Current Practice
Where we are now
Feedback we have received from our staff, students, and our community indicate that…
·
·
·
·
·
·

Teacher Inquiry is established as part of the annual appraisal process
A shared culture has been developed around ‘Better than Before’
A shared understanding of the dispositions has been achieved and what needs to be done
to develop them in our students has been identiﬁed
We are welcoming of all cultures and have established regular consultation with all
sectors of our community
We are focused on delivering a holistic approach to education
Our students are getting more competent and conﬁdent in talking about their learning
with their teachers and parents.

What we do well
Feedback we have received from staff, parents and our last ERO report ERO show that…
·

·
·
·
·
·
·
·
·

We provide appropriate resourcing to support Professional Learning and
Development (PLD) goals for staff, in particular a focus on strengthening content
knowledge, good practice, and school culture.
We have high expectations of students and staff.
Effective literacy and numeracy programmes measured against school expectations
Students and staff are focused on being ‘Better than Before’
The Board effectively scrutinises student achievement information in order to make
strategic decisions to improve learner outcomes.
We have a clear line of sight of sight (focused on achievement) right from the student
through to the Board of Trustees
Leaders and teachers know the children whose learning and achievement need to be
accelerated and have a relentless focus on this all year.
We are committed to ensuring our communication with parents is as consistent as possible
Teacher Inquiry is being used well by teachers to gauge their impact of their teaching.
The school undertakes regular self-review that provides useful data for school
development and future direction of the school.

What we are continuing to develop
·
·

·
·
·
·

Embedding communication across school to ensure ease of use, effective access to
information as well as promoting who we are more effectively.
Developing the individuality of our teachers while also ensuring the expectations of the
school in relation to planning, assessment, and supporting identiﬁed needs of children are
consistently adhered to by all.
Embedding CPDS dispositions and school values within all classrooms and in the
playground so they become ‘part of who we are’
Developing the competency and conﬁdence of all children to be able to talk about their
learning and to be actively involved in their learning.
To continue the community engagement within the school at all levels, involving all
stakeholders in ongoing review.
To continue to build teacher competency and conﬁdence in Te Reo and Tikanga Māori
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What we still need to develop
In addition we also need to :
.
Further develop and embed a reporting system that clearly shows progress as well as
achievement in Reading, Writing and Mathematics.

Analysis of Variance for the Year Ending 2018
2018 Principal’s Report
Stafﬁng
The school stafﬁng started the 2018 school year with 25 classroom teachers and this increased to 28 by
the end of the school year. During the year the school as structured as follows:
-Principal
-2 Associate Principals
-6 Team Leaders
-Class teachers
-1 Music Specialist
-1 PE Specialist
-1 Reading Recovery Teacher
- 1 Training Reading Recovery Teacher
-2 Part time ESOL teachers
-1 Part time GATE teacher
-1 Part time Literacy Support Person
-1 Part time Teacher who took Te Reo in Year 2
In 2018 the school appointed a new Associate Principal due to an Associate Principal being successful
in securing her own Principalship. Through the year, more teachers were also appointed to the New
Entrant level in ﬁxed term positions, as well as two new teachers joining us as three teacher left; two to
travel overseas and one who changed profession. There were also 36 management units that were
allocated to staff members who assumed responsibility/leadership throughout the school. In 2018 this
included e-learning leadership, language support and learning support, as well as some curriculum
leadership roles.
In the third term, the Principal took up a Sabbatical, investigating heterogeneous grouping and the
effect they have on learners. This report was published early Term 4 and already has had some effect
on the way some teachers group.
In 2018, the school continued to fund a number of teacher aides above the Special Education grant in
order to cater for the increased number of students with high health and/or learning needs. The school
increased it roll of ORs students from 2 at the start of the year to 5 by the time school ended.
The school still continued to employ an ofﬁce administrator, two ofﬁce assistants, a Property Manager, a
part time groundsman as well as a Librarian. In addition to these positions the school also employed a
number of part time Music Tutors overseen by a Music Coordinator, as well as TWO Mandarin Language
tutors. The monthly accounts and associated ﬁnance reports were again contracted out to Edtech.
EEO (Equal Employment Opportunities) information was sought from each staff member, however, no
issues (other than working alongside ACC for a staff member) were identiﬁed where the school needed
to provide anything extra.
The school roll started the year at 575 domestic students and eight International Students and the roll
ﬁnished with approximately 677 domestic and 10 international students. The Board of Trustees and
school management continued to manage the roll very carefully..
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2018 Progress Against Annual Plan
The Board of Trustees continued to be committed to ensuring the school offered high quality
opportunities throughout 2018. The majority of the students, including Māori and Pasiﬁka children
achieved At or Above school expectations. Children performed very well academically across curricula.
All student achievement and progress was tracked carefully and evidence showed that the longer
students are in the school the greater progress they made. Even though the top level of data showed
good achievement results, the leadership have identiﬁed that there is some movement by some
children resulting in slippage from Above to At and At to below. The analysis of this data indicates that
more work needs to be done in Induction and moderation across the school.
The Board of Trustees continued to invest in the Reading Recovery Programme which shows
accelerated improvement for the majority of students involved. They also provided resources for a
second teacher to train. The school continues to review the programmes long term effectiveness for
participants as well as all looking for other effective programmes that may be available that may
provide even better outcomes for our students.
In 2018 an external Te Reo tutor was employed by the school to provide lessons once a fortnight in
identiﬁed classes where teachers requested extra support. There was a change of personnel in this
position in the middle of the year. Two staff members have continued to learn Te Reo for their own
personal development.
After completing the Ministry promoted contract ALLis- Asian Language Learning the school has been
able to sustain an effective Mandarin programme for our Year 2-6 students. The school applies a
unique approach of employing a past parent from our Mandarin speaking community to teach
Mandarin under the supervision of our Lead Language Teacher in the school.
The school continued with the sister school relationship it established with Jiangdong District
Experimental Primary School in Ningbo. The school again hosted a group of students from Ningbo in
2018. Two teachers also travelled to visit our Sister School in September, with one teacher being
sponsored by an outside company and the Board supporting the other.
The school completed it’s rebranding, and in 2018 it saw more people sign up for the school APP which
streamlines the information ﬂow out to different groups as required. The ofﬁce also introduced Kindo
for payments.
In 2018, the school replaced the Parent and Teacher Association (PTA) with a Friends and Family group,
and a number of successful events were run through the year, bringing community together as well as
fundraising for school initiatives. The school continued to beneﬁt from positive and proactive support
from it’s community, through the annual fair, and the fair proceeds helped refurbish an unused
basement area into a useful learning breakout room. In addition to this the Board invested in
developing an outside area that will facilitate outdoor learning as well as a ‘Garden to Table’ initiative
that is supported by our local Countdown, after a Team Leader researched and then promoted this
initiative as one that would beneﬁt our students.
In 2018, the school also invested in technology by replacing a number of projectors with TV screens,
virtual reality, spheros and drones. Teachers have begun to integrate these into learning activities
through the year after a ‘Teacher Only Day’ in June, introduced the technology to teachers, using
children to facilitate the activities.
Kiwisport
In 2018, the school continued to acknowledge the importance of Physical Education and Sports by still
being committed to providing a full-time Sports teacher. The $8,580.47 Kiwisport Grant that the school
received in 2018 contributed to a small portion of this cost as well as supporting some students to be
able to access sporting opportunities in Basketball, Flippaball and Netball by overcoming ﬁnancial
barriers. To promote sport throughout the school the Sports Teacher organised ‘Playball, and soccer
coaches to take demo lessons with students before these sessions continued outside of school. The
number of Flipperball, and Netball teams continued to grow in 2018.
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The Performing Arts is also a strong aspect of school life. In 2018 the school had a Y3 and 4 choir, a Year
5 and a Year 6 Choir, who performed in the APPA Choir Festival. In addition to this, the school had 2
large Kapa Haka groups, numerous music groups that allowed children with different music skills to
practice and perform their talents including but not limited to an orchestra, string ensemble, and
ukulele group. In addition to this every year level presented a major performance or production to the
wider community, with the year 6 presenting an impressive ‘Kidsummer Night’s Dream’ in Term 4.
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